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Executive

Summary

Standardized testing can be deeply beneficial to students, teachers, and schools by providing an
important measure of progress, as well as meaningful feedback about areas of success and areas
of growth. As teachers, we know the costs and benefits of assessments. This leaves us between two
sides of an often-heated debate, but this is where the evidence leads us. In short, tests have value—

so let's take advantage of them. Here is how:

DESIGN: IMPROVE THE ACCURACY
OF STANDARDIZED ASSESSMENTS

A large body of research shows that well-designed
standardized tests can provide valuable information about
students’ knowledge and teachers’ performance. In fact,
such tests are often predictive of long-term life outcomes.
It is essential to ensure that all standardized tests are
well-designed and that feedback from teachers is solicited

during all stages of the testing process.

A common concern is that the accuracy of assessments

is undermined by excessive “teaching to the test,” which
does not contribute to meaningful learning. However,
there is little evidence that test preparation even produces
significantly higher test scores when tests are well-designed
and focused on higher-order skills. Teachers and principals
should be strongly discouraged from teaching to the

test because it neither raises test scores nor results in

genuine learning.

Computer-adaptive testing is an important tool for
improving the accuracy of assessments. Such tests do a
better job than traditional assessments of measuring both
high- and low-achieving students, and should be made

widely available for adoption.

Finally, ensuring the quality of state-created tests is an
iterative process. The vast majority of state test items should
be released publicly so that stakeholders, such as teachers

and parents, can offer feedback on the exams.

CULTURE: CREATE AND
MAINTAIN A POSITIVE TESTING
ENVIRONMENT IN SCHOOLS

In some schools, the negative culture surrounding
standardized testing is pervasive, undermining the value

of assessments and harming teachers’ morale and students’
motivation. A truly pernicious culture can lead to cheating.
As educators, we must work within our schools to create

a positive culture that recognizes the value of testing for
learning and growth. Best practices should be instituted to

deter, detect, and investigate potential instances of cheating.

Policymakers must address the negative impact of excessive
testing by getting an accurate measure of time spent on
assessment and eliminating unnecessary tests. Moreover, the
use of alternate assessments, including holistic, portfolio-
based exams, should be studied to determine whether

they are compatible with data-driven improvement

and accountability.

TEACHING: USE DATA TO
IMPROVE INSTRUCTION

The data from standardized tests can serve as an important
tool for teachers and administrators. R esearch suggests that
both teachers and schools benefit from thoughtful use of
data. Data-driven instruction can be improved in a variety
of ways, including: ongoing professional development for
teachers; a dedicated data specialist in each school; and data
that is returned to teachers in a timely, disaggregated, and

accessible manner.
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“Throughout our team's research, a ‘positive culture’

of assessments and data-driven instruction was a key recurring
theme for school success. That culture starts with each of us,

in our own classrooms and buildings, and will only happen if
teachers are invested as active participants in the process of

shaping changes to testing and assessment.”

Trevor Baisden, founding fifth-grade ELA and history lead teacher,

Success Academy Bronx 2 Middle School

ACCOUNTABILITY: INCLUDE Teachers of traditionally non-tested subjects should be
DATA IN CRITICAL DECISIONS evaluated using growth measures or student learning

) . objectives on assessments that are designed with significant

Because test scores are important reflections of student .

) ) input from educators.
learning, assessment data should be a part of consequential

decisions. In fact, there is a large body of literature showing

the benefits of using tests as part of a multiple measure CONCLUSION

accountability framework. However, tests should never be We believe in the value of standardized assessments

the sole basis for any high-stakes decision. For example, the when they are used carefully. They can be a critical
current system of denying graduation to any student who tool for teachers and students alike, and we would be
does not pass all Regents exams is misguided and should unwise to discard them. At the same time, policymakers,
be revised to incorporate multiple measures. administrators, and teachers must invest the time, money,

) reflection, and work necessary to realize the value
Furthermore, when connecting student test scores to

] ] of assessments.
teacher performance, special care must be taken to isolate
the effect of teachers and exclude the multitude of factors

outside teachers’ control that affect student performance.
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Standardized assessments have increasingly become a part of life for schools across the
country. Since No Child Left Behind became law in 2001, there has been a growing attention

to measuring districts’, schools’, and students’ progress, with a particular focus on historically

disadvantaged students.

Critics of this trend suggest doing away with standardized
tests entirely, while many proponents argue that we

simply need to stay the course. As a team of 14 teachers,
committed to elevating our profession and ensuring
students succeed, our response is “none of the above.” We
are unified in the belief that testing has significant value,
with the understanding that the way tests are currently
designed and used must be improved. In this paper, we lay
out a new vision for testing and assessment, beginning with
the design of assessments and ending with the important

decisions that test results should inform.

In New York, testing has dominated the conversation
about the implementation of new teacher evaluation
programs and the Common Core State Standards. We
find ourselves firmly in the middle between those who
would do away with testing altogether and those who

do not acknowledge any flaws in the current system. But
we are comfortable in the rational middle—comfortable
with the view that as educators we can benefit from the
information these tests provide. We are comfortable with
the idea that our students’ growth on tests can be one part

of our evaluations, while using that same data to inform

our teaching decisions. Finally, we believe that a standard
measure can be critical in ensuring equality in education.
We believe that disaggregated assessment data shines a
light on populations of students who are not getting the

education they deserve.

‘We all have a part to play in changing the substance and
the culture of testing. “None of the Above” has something
for everyone: teachers and principals, state and district
administrators, elected officials and policymakers. In

June 2014, in response to concerns about the role of
standardized tests in teacher evaluation, the New York State
legislature passed a so-called “safety net” that removes the
impact of state assessments on teachers with the lowest
evaluation ratings for two years. Let us say no to the all-
or-nothing approaches, and make the most of this time to

get these tests right.

“Teachers see the impact that testing and assessment have on our

practice and our students. Teachers know firsthand what is best for

our students and our practice. It's important for us to have a voice in

the testing and assessment debate because it has a direct impact on

the daily actions of teachers and students.

Christine Montera, social studies teacher, East Bronx Academy for the Future
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IMPROVE THE ACCURACY OF STANDARDIZED ASSESSMENTS

SUMMARY OF RECOMMENDATIONS

« When designing tests, follow best practices such as
ensuring alignment to standards, testing higher-
order thinking, and actively soliciting teacher input.
H A

« Prioritize higher-order instruction, and eliminate
excessive test preparation that does not contribute to
meaningful learning. A @

¢ Use computer-adaptive assessments, which improve
tests’ accuracy by measuring the growth of low- and
high-performing students. B A

« Release the vast majority of state test items publicly
after the assessment window has closed so that all
stakeholders can monitor the quality of the exams. B

B -STATE A=DISTRICTS @=SCHOOLS

KEY TAKEAWAYS FROM RESEARCH AND EXPERIENCE

At the core of the debate on testing is a critical question: Are standardized assessments reflective

of students’ learning? Test opponents, on one end of the spectrum, claim they are not indicative of

student learning or achievement.! At the other extreme are those who argue that a single assessment

on a single day is the only measure that we should use to make high-stakes decisions.? As classroom

teachers, we think the truth falls somewhere in between.

There is abundant research showing that standardized
tests are meaningful. Such assessments can predict with
moderate accuracy individuals’ first-year college GPA,’
cumulative college GPA,* post-college income,> and
success in graduate school.® Aggregate international test
scores are also predictive of the economic prosperity

of countries.” Additionally, teachers whose students’
standardized test scores grow produce an increase in those
students’ adult incomes and rates of college attendance.®
This research shows that standardized tests are able to
capture important information about what is happening

in our classrooms.

Standardized tests, however, are not the be-all and end-all;
they do not measure everything that matters. There are

many students who do not test well and end up leading

happy, successful lives. Research indicates that certain
subjective evaluations of teachers are only modestly
correlated with their students’ test-based success,’
suggesting what many teachers know: that tests cannot
measure the full value of an educator. Indeed, the teachers
who have the greatest positive effects on students’ social
and behavioral skills are not always the ones who produce
the highest test score gains.'® This is why past E4E-

New York papers on teacher evaluation'! and Common
Core implementation'? have insisted on multi-measure

evaluation and decision-making for teachers and students.

There are other limitations to standardized tests, which
we will discuss later in this paper, but, in short, tests are

meaningful but don’t measure everything.



“‘Improving tests will only be effective with the active participation of teachers

in testing design on a district and state level. Our ability to share insights from

the classroom, as well as the cultural and socioeconomic backgrounds of our

students, will undoubtedly help create high-quality assessments.”

Blackfoot U-AhK, fourth- and fifth-grade teacher of students with severe emotional disabilities,

Coy L. Cox School P.369k

RECOMMENDATION:

WHEN DESIGNING TESTS, FOLLOW BEST
PRACTICES SUCH AS ENSURING ALIGNMENT TO
STANDARDS, TESTING HIGHER-ORDER THINKING,
AND ACTIVELY SOLICITING TEACHER INPUT.

All tests are not created equal. Anecdotally, as teachers, all
of us have experience with assessments that were poorly
written or were not aligned with the academic standards.
We also all have experience with many well-designed tests
that were fair assessments of our students’ learning and our
teaching, and that gave us important data that we were

able to use to improve our instruction.

We were heartened to learn about the process that New
York State test questions (technically called “items”) go
through before they are ever used on an official exam. It
takes a full two years for each item to be approved through

a process that includes extensive field testing, statistical

validation, and input from a committee of teachers." It is
disconcerting, however, that even after such a thorough
process, there are still concerns from educators about the
quality of these tests.!

‘We are glad the New York State Education Department
uses a committee of teachers to validate testing items. The
opportunity to join such a committee should be widely
disseminated so that as many teachers as possible have the

chance to share their voice.

‘We also believe that there should be a formal system for
soliciting and receiving teacher commentary so that all
educators can share feedback after a test has been given.
‘We recommend that the State Education Department
send a survey to all teachers who administered tests to
gather feedback on positive and negative aspects of

the assessments.

DESIGNING QUALITY ASSESSMENTS

When designing all tests, the following practices must be followed:

® Classroom teachers need to provide input throughout the process, from the creation of the fests to

feedback after the tests are given. This feedback must be taken into account and mecningfu”y acted upon.

 Tests must be aligned to standards and assess higher-order thinking skills.'s

* The diversity of students’ backgrounds—including differences in geography, socioeconomic status, racial

identity, disability status, etc.—must be considered in test development in order to avoid potential bias.

* Test items should be worded to make sure each item measures the specific standard being assessed,
as opposed to students’ ability to understand a tricky question.

* The amount of time given for assessments and the number of assessments given in a single day need

to be age-appropriate.




RECOMMENDATION:

PRIORITIZE HIGHER-ORDER INSTRUCTION
AND ELIMINATE EXCESSIVE TEST PREP.

One of the most serious critiques of standardized
assessments is that excessive “teaching to the test” can
effectively negate the validity of an exam, as students
learn how to score well without learning meaningful
skills or content. Teaching to the test, or “drill and kill,”
tends to take valuable time away from rich, higher-order
instruction. No teacher gets into the profession for this
kind of mechanized work, and it undermines teachers’

and students’ love of school.

But contrary to the notion that tests can be gamed by
excessive preparation, research suggests that the best way
to prepare for most standardized assessments is through
challenging, authentic work focused on content and
skills.'* One study that examined students’ preparation for
the ACT found that “improvements from [an ACT pre-
test] to the ACT are smaller the more time teachers spend
on test preparation in their classes and the more they use
test preparation materials.” Moreover, “the focus on testing
strategies and practice diverts students’ and teachers’ efforts
from what really matters—deep analytic work in academic
classes.”” In other words, at least for well-designed
assessments, excessive test preparation may actually lead

to worse results.

This aligns with our experience, as well as recent
statements from education leaders. As New York City
Schools Chancellor Carmen Farina said, “If we do good
teaching, that’s the best test prep.”'® Similarly, New York
State Education Commissioner John King stated, “The

best preparation for testing is good teaching.”!? We agree.

Since there is scant evidence that excessive teaching to
the test will lead to higher assessment results, teachers and
principals need to be shown this research. When educators
realize that test prep is counterproductive, more time will

be spent on authentic teaching and learning.

RECOMMENDATION:
USE COMPUTER-ADAPTIVE ASSESSMENTS.

One valid concern about traditional tests is that they
cannot adequately capture the growth of students who

are significantly above or below grade level. The good
news is that technology offers a solution to this problem—
computer-adaptive testing adjusts question difficulty based
on students’ demonstrated skill level. This sort of assessment,
which is already relatively widely used, including by the
Graduate Record Examinations (GRE)? and the Graduate
Management Admission Test (GMAT),?' would help
teachers get a better sense of students’ growth from year

to year.* Similarly, computer-adaptive tests give more
accurate information to students and parents. We therefore
strongly support the use of computer-adaptive testing
whenever available, and encourage investment in this

alternative where it does not exist.

Questions have been raised regarding whether computer-
adaptive testing will lead to low expectations for struggling
students.” We understand these concerns, but ultimately
disagree: We are not aware of evidence that educators

will lower expectations for their students simply because
tests focus on academic growth. If, for example, data show
that a certain school’s students are not making progress,
efforts can be made to help those students and ensure

that teachers are held accountable. In that sense, more
accurate data will help rather than hinder the improvement
and accountability process. Moreover, there is no clear
alternative—students who are far behind or far ahead

need a meaningful gauge of their progress, and computer-

adaptive tests provide this.

“Computer-adaptive testing is
absolutely crucial because many
of my students are far behind and
would benefit from a test scaled

to their abilities.”

Rachael Beseda, first-grade special
education teacher, Global Community

Charter School
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WHAT IS COMPUTER-ADAPTIVE TESTING?

Computer-adaptive assessments start all students at the same level—in this case, at their grade levels. However,

questions on the test become progressively harder as the test-taker gets more questions right or progressively

easier as the test-taker gets more questions wrong. That does not mean that if a student gets the first few

questions wrong, the remainder of the test will be below grade level. Instead, the test continuously adapts based

on the student's responses. For example, if a student gets the first few questions wrong, but the next several

questions right, the difficulty level will begin increasing as more correct answers are given. This process

allows assessments to meet students where they are at in order to get an accurate measure of their learning

and growth.

That being said, it is important that computer-adaptive
assessments give all students a fair opportunity to

engage with grade-level content. All tests should begin
with grade-level questions, and only move down once

it becomes clear that students are not at grade level.
Furthermore, such tests should attempt to push all students
to demonstrate higher-order thinking skills. For example,
a student reading below grade level can still be given the
chance to show the same skills as her grade-level peers,

but do so with a less-challenging text.

RECOMMENDATION:

RELEASE THE VAST MAJORITY OF STATE
TEST ITEMS PUBLICLY AFTER THE ASSESSMENT
WINDOW HAS CLOSED.

All tests, especially those used for making high-stakes
decisions, need to undergo careful scrutiny both before
and after administration. We believe there is a healthy
process in place to ensure quality in the creation of New
York State exams. At the same time, it has been frustrating
for many educators that state tests prohibit teachers and
students from discussing the contents of the exam.* Right

now, with low public confidence in tests,” the state needs

to allocate funds to significantly increase the transparency

of state assessments,>®

except for field test items, which, by
design, cannot be publicly released. These funds will allow
for the printing of additional “forms” of state assessments

that will give the state the ability to field test more items,
decreasing the need to reuse (and thus keep hidden

from public view) previous items. This will allow for the

elimination of the widely criticized” stand-alone field tests.

Increased transparency will let educators, parents, and
students give feedback on state tests, which is particularly
important as the Common Core standards are being
implemented. This also ensures that teachers and students
have a better understanding of what to expect on future
exams. We believe that this will not only improve the
assessments themselves by holding test designers and the
New York State Education Department accountable to the

public, but will also help restore public trust in the exams.

“Schools’ and teachers’ emphasis should always be on high-quality

rigorous instruction. Both research and experience suggest that this is

the best method for preparing for well-designed assessments.”

Vivett Hemans, English and language arts teacher, Eagle Academy for Young Men

of Southeast Queens



ADDITIONAL BENEFITS OF TESTING

Our paper is organized around the two main benefits of standardized
assessments: using them for improvement and as a factor in important decisions.
However, we would be remiss if we did not discuss some smaller, but important

additional benefits of testing.

e Assessments provide evidence of achievement and opportunity gaps. Using
both the NAEP and state tests mandated by No Child Left Behind, policymakers
and concerned citizens have quantitative evidence of the inequities that persist
in our country. Testing not only shows that this is the case, but also helps
quantify the gap and determine whether it is expanding, contracting, or staying
constant. While qualitative evidence is also important in this regard, test scores
can provide the hard data necessary to bring light to the shameful inequities
that persist in our country.

Standardized tests are important to prepare students for success in adult life.
Not only must college-bound students take the SAT or ACT, but all those who
aspire to graduate school must take additional exams. Potential lawyers must
take the LSAT and the bar exam; would-be doctors must do well on the MCAT
and board exams. The list goes on and includes most professions. That is not
to say that the purpose of K-12 education should be to prepare students for
assessments, but we would be doing a disservice if we limit students’ exposure

to the types of high-stakes tests they need to do well on later in life.

There is some evidence that assessments do not simply measure learning,

but actually enhance it. A variety of studies?® have found that students retain
information better after being tested on it. At this point, it is not clear that this
research applies to standardized tests, but it is a potential value that points to
the necessity of aligning standards—what is taught in class—to what is tested.




CREATE AND MAINTAIN A POSITIVE
TESTING ENVIRONMENT IN SCHOOLS

SUMMARY OF RECOMMENDATIONS

¢ Measure time spent, by both students and teachers,
on testing and eliminate unnecessary and redundant
exams. l A

« Implement best practices, such as administering
tests in controlled environments and monitoring for
test irregularities, to prevent and detect cheating.
HAO

» Create or expand pilot programs of schools using
nontraditional tests to determine whether they lead
to positive results for students, and can be used to
evaluate and support teachers and schools. B A

BM-STATE A=DISTRICTS @=SCHOOLS

KEY TAKEAWAYS FROM RESEARCH AND EXPERIENCE

Many of our experiences suggest that in too many instances, the culture of testing and assessment
in New York has turned toxic. No doubt this is not the case in all schools, but for too many of us,
testing has become something to be feared and avoided.

But it does not have to be that way. The negative culture
of testing that permeates some schools must change.

We believe that part of this shift has to come from us

as teachers: We should be focusing on the value that
assessments have to offer. We cannot be surprised that a
pessimistic culture exists in schools if the adults in those

buildings have counterproductive attitudes about testing.

Teachers cannot solve this problem alone, however. We
need principals to do their part, by setting a positive
building-wide tone about assessments. Moreover, as
discussed earlier, we need principals to communicate
clearly to teachers that excessive test prep will not raise test

scores. Currently, though, it is often principals who

mandate that teachers engage in this counterproductive
practice, feeding a negative cycle that harms

student engagement.

As we will discuss further in a subsequent section, teachers
also need to be given the tools to use test results to
improve instruction. When teachers are supplied with what
we need to make tests valuable, our outlook will change
for the better. Moreover, part of the anxiety that surrounds
testing comes from the feeling that a single test can
determine our students’ futures. A commitment to using
multiple measures for all high-stakes decisions—another
topic we will elaborate on in a later section—will go a

long way toward eliminating this fear.



Finally, accountability must be paired with support
throughout the year. What if teachers and students did

not feel that low test scores would lead to punishments or
poor ratings, but that they would lead to increased support
and resources? To be clear, we do believe in accountability,
but accountability should always go hand-in-hand with
support and resources. Tests should be instructive, as well
as evaluative. It is outside the scope of this paper to address
what such support should look like specifically, but this

should be a core tenet of any accountability system.

RECOMMENDATION:

MEASURE TIME SPENT, BY BOTH STUDENTS
AND TEACHERS, ON TESTING AND ELIMINATE
UNNECESSARY AND REDUNDANT EXAMS.

One cause of the general frustration directed at
standardized tests is the widespread feeling that there are
simply too many of them. We certainly feel that way. As we
have elaborated, we believe there is value in assessment, but
any such value must be weighed against the time and effort

invested in testing.

The first and most important step must be to accurately
gauge how much time is being spent on testing. We were

glad that New York State Governor Andrew Cuomo’s

Common Core Implementation Panel attempted to

address the underlying problem by recommending a 2
percent limit on school time spent on local and state
assessments combined, and a 2 percent limit on test prep.?’
These suggested changes were subsequently implemented
in the State Budget.”

The goal here is laudable, but we are skeptical of an
arbitrary percentage that does not vary by grade.That is
why we need a genuine figure for just how much time
and money are spent on testing—this should include
time spent preparing, administering, and grading these
assessments for teachers; money spent developing the
test; time spent by students taking tests (including field
tests); and instructional time lost on days when tests

are administered.

We think the state took a step in the right direction by
requiring an audit of assessments to make sure districts
are not giving unnecessary assessments based on the
assumption that they are mandated by the state.®' It is
important that this audit is prioritized so that excessive

testing is reduced as soon as possible.

Once these two audits are complete, districts can make
smart decisions, with the input of teachers, about which

tests are worthwhile and which are not.




RECOMMENDATION:
IMPLEMENT BEST PRACTICES TO PREVENT AND DETECT CHEATING.

Though the vast majority of educators regularly administer assessments with honesty and fidelity, an extreme outgrowth

of a counterproductive school culture manifests itself in cheating scandals, which have occurred throughout the country.*

Some have taken these cheating scandals to mean that standardized tests should be eliminated, but this makes no more
sense than cancelling final exams because a handful of students tried to cheat on them. Instead, we should institute best
practices—based on a U.S. Department of Education symposium on test integrity’>—to ensure that cheating rarely

happens, and how to detect and investigate it if it does.

In order to In order to In order to

PREVENT CHEATING,3*

DETECT EVIDENCE
OF CHEATING,

the state, districts, and schools must:

INVESTIGATE CHEATING, 3¢

the state, districts, and schools must: the state, districts, and schools must:

Monitor test results for
irregularities as part of
the testing process.

Establish procedures for
conducting an investigation
if one is necessary.

Develop and disseminate a
standard definition of cheating.

Ensure that proctors look for
evidence of irregularities during
assessment administration.

Create standards that will
trigger an investigation.

Train principals and
teachers to administer exams.

Use advanced analytic techniques,
such as erasure analysis, to check
for irregularities.

Keep testing windows short. Provide whistleblower protections.

Administer tests in
controlled environments.

Use trained personnel
to conduct the investigation.

Establish and monitor a chain
of custody for testing materials.

Make the investigation as
transparent as possible.

Make use of sanctions
when wrongdoing is found.

Store and score test
materials off-site.

In sum, these best practices, created by experts in the field, will help stop cheating in the first place, while ensuring a fair
process if testing irregularities are found. We emphasize, though, that an ounce of prevention is worth a pound of cure

here—a healthy testing culture will go a long way toward eliminating this problem.

RECOMMENDATION:

CREATE OR EXPAND PILOT PROGRAMS OF
SCHOOLS USING NONTRADITIONAL TESTS.

earlier, we believe that schools have an important role in
changing this culture. At the same time, alternatives to
traditional assessments should be explored and tested for

One serious problem with traditional standardized tests, their effectiveness.

which often include multiple-choice questions, is that
it can be difficult to continually engage students in such
exams. For students and teachers, so-called “bubble tests”

have become a chore that must be endured. As discussed

The New York Performance Standards Consortium
is a group of 28 schools that have used “performance
assessments” in place of traditional high-stakes tests.”” The

Consortium schools boast impressive results, showing



“Policymakers should embrace a pilot program for portfolio assessment in

order to see whether this type of assessment can work. I think that project-

based learning and inquiry-based work are things I don't do nearly enough—

I rely on more traditional assessments, and teachers need to think of ways to

cater to all students’ needs and strengths in terms of assessment.”

Charlotte Steel, seventh-grade math teacher, Booker T. Washington M.S. 54

their students graduate high school at higher rates than
other demographically similar New York City students.”
But the fact that these schools produce strong graduation
rates does not mean that performance assessments are
the cause. Moreover, legitimate questions have been
raised regarding the ability to fairly and efficiently use
performance assessments to evaluate teachers and assess

student learning.*

‘We therefore propose an expanded pilot program that
allows more schools to enter into the Performance

Standards Consortium, while also determining whether

such assessments are compatible with data-driven

improvement and accountability. We recommend opening

up an application for schools interested in joining the
program, and conducting a lottery in order to randomly
accept half of the eligible applicant schools into the pilot.
Under this approach, schools that adopt the performance
assessment model can be evaluated against similar schools
that do not. If this system gets positive results for teachers
and students, it should be expanded to even more

city schools.




USE DATA TO IMPROVE INSTRUCTION

SUMMARY OF RECOMMENDATIONS

» Offer high-quality training throughout the year o Ensure that teachers and administrators receive
for teachers on how to improve instruction using timely, detailed, and disaggregated data in a
assessment data. A @ tfransparent, accessible format. i A

« Provide each school with a teacher who serves as a
"data specialist” A @

B -STATE A=DISTRICTS @=SCHOOLS

KEY TAKEAWAYS FROM RESEARCH AND EXPERIENCE

Research is clear that assessment data can be used as a tool for teachers and schools to improve. %
It has been found, for example, that schools that make thoughtful use of data often produce
significant gains in student achievement.*' Research also suggests that access to data can

increase the quantity and quality of conversations that educators have with colleagues, parents,
and students.#? Data can enhance collaboration among educators*® and can improve teachers’
instruction.* There is also evidence that the most successful charter schools make use of data-driven
improvement and instruction.#* Overall, data can and should be used to he|p schools and

teachers improve.“

Unfortunately, this is not always happening. One recent RECOMMENDATION:

study found that a new data system introduced in OFFER HIGH-QUALITY TRAINING THROUGHOUT
Cincinnati Public Schools was rarely used by educators and ~ THE YEAR FOR TEACHERS ON HOW TO IMPROVE

did not lead to observable student gains.*” A pilot program INSTRUCTION USING ASSESSMENT DATA.

in Pennsylvania produced similar results.*® The key, then, is Teachers and administrators need more training on how
to give teachers the support we need to make good use of to use data effectively. The New York City teachers’
testing data. contract recently put in place more time for professional

development.* Some of that time should be dedicated to

high-quality training on understanding and using student




“It is particularly important that teachers receive
thorough and useful training in data-driven instruction.
Unless the results of assessments are used to move

teaching and learning forward, they serve little value.”

Michelle Kniﬂ'in, ninth- to 12th-grade math teacher,

High School of Telecommunication Arts and Technology

data. It is worth noting that while we support school-based RECOMMENDATION:

creation of professional development, this may be an area ENSURE THAT TEACHERS AND ADMINISTRATORS

in which schools need outside support and expertise to RECEIVE TIMELY, DETAILED, AND DISAGGREGATED

design appropriate programs. DATA IN A TRANSPARENT, ACCESSIBLE FORMAT.
To make full use of assessments, teachers and administrators

RECOMMENDATION: need timely, detailed, and disaggregated data in order to

PROVIDE EACH SCHOOL WITH A TEACHER WHO tailor their instruction to address their students’ needs. The

SERVES AS A “"DATA SPECIALIST.” current system does not supply educators with sufficiently

Teachers need continuous support in using data systems. detailed feedback on these exams. Compounding this

We need more than a one-time training. We propose that problem is the fact that the results do not come back

at least one teacher in each school receive the designation until the summer, and thus teachers often cannot act

of “data specialist.” This role should come with extensive on the data. A high priority must be placed on giving

training, as well as the responsibility of supporting educators actionable, disaggregated, and timely results

and working with staff to use data and integrate this from standardized assessments. Teachers also need access

information into their regular assessment of—and feedback ~ to a high-quality, easily navigable interface in which we

for—their students. Additionally, data specialists should can access all relevant data. Georgia, in particular, is a state

receive compensation for this role that is either monetary that has been highlighted for its success in making data

or in the form of a lighter class load. A final benefit is that accessible and easy to use for teachers,” and New York

this position could potentially serve as an additional rung should follow suit.

on a teacher career ladder, a concept that past E4E Teacher

Policy Teams have endorsed.”




COMMON CORE ASSESSMENTS CONSORTIUM

As the Common Core State Standards are being implemented across the country, new testing
consortia are being rolled out that are aligned to the new standards. There are two testing groups:
Smarter Balanced Assessment Consortium (SBAC),% which has been adopted at least in part by 20
states,® and the Partnership for Assessment of Readiness for College and Careers (PARCC),** which
has been adopted by 14 states and the District of Columbia.® Field tests took place in the spring of
2014,%¢ and the full assessments will be available for use beginning in the 2014-2015 school year.

New York State has adopted PARCC, but has not yet determined when the new exams will be rolled

out.’® Below, we discuss aspects of PARCC and how they align with our recommendations:

® We are encouraged that PARCC assessments appear to test higher-order thinking skills. Although it
is too early to determine for sure, the sample questions® leave us optimistic that rigorous skills will
be tested, and low-level multiple-choice tests will be deprioritized.

It is very important that PARCC continuously involves teachers in the creation and revision of the
exams. PARCC has already shown evidence of having engaged teachers throughout this process,
and we are pleased to see such a clear commitment to teacher input.2> Moreover, we recommend
that PARCC distribute surveys to teachers at the end of each year to garner feedback on the
year's assessments.

Although PARCC tests will be completed using computers, they will not be computer adaptive, ¢!

with the important exception of optional diagnostic exams. It is disappointing that this valuable
technology will not be utilized for the summative assessments, as PARCC is missing an opportunity
to get accurate growth measures of high- and low-achieving students. Although a PARCC frequently
asked questions document®? claims that the assessments “will measure the full range of student
performance, including the performance of high- and low-achieving students,” it is not clear how
they will manage to do so. We urge PARCC to consider moving to computer-adaptive assessments,
particularly in light of the fact that SBAC will be utilizing this technology.4?

An advantage of computer-based assessments is that cheating will be more difficult, since school staff

will not handle or transport physical testing materials.¢* However, new threats to testing security—

such as access to the Internet—may exist, and PARCC, in partnership with schools and districts,
must ensure teachers and school leaders are prepared to administer the tests fairly and monitor
for irregularities.

An additional advantage of using computer-based assessments is timely feedback to schools,
teachers, and students. For many questions—ones that have clear right or wrong answers—the
data should be available almost immediately. Though for others—performance tasks, essays, or any
items that require manual grading—the turnaround will understandably be longer. However, we are
glad that PARCC has stated that its “goal is to have data from the performance-based assessments
returned before the end of the school year.”5 It is crucial that PARCC ensures that teachers receive
timely, disaggregated, and user-friendly data.

As we have argued, transparency is a necessary aspect for all important exams, in part to ensure
that the public is given an opportunity to offer feedback on the content and quality of assessments,
and in part to ensure public trust in such assessments. So far, we are encouraged that PARCC has
already released sample tests¢¢ and plans to release 40 percent of test items each year. We hope the
commitment to transparency continues and expands as full-scale tests are implemented.







INCLUDE DATA IN CRITICAL DECISIONS

SUMMARY OF RECOMMENDATIONS

o [solate the effects of teachers and schools to ensure » Make high-stakes decisions based on multiple

that those serving at-risk student populations are not sources and multiple years of evidence. l A @

penalized by out-of-school factors. B A

« Evaluate teachers of non-tested subjects based on
authentic assessments—developed and validated
by teachers—using growth measures or student
learning objectives. A

B -STATE A=DISTRICTS @=SCHOOLS

KEY TAKEAWAYS FROM RESEARCH AND EXPERIENCE

There is now abundant evidence that using fest score growth as part of a mu|tip|e-meosure
evaluation and accountability system can benefit students. Multiple peer-reviewed studies?”: ¢8 ¢°
have found that students benefit when adults are held accountable for results.” There is also
research showing that teacher evaluation that considers evidence of student learning can be
beneficial to students.”" Finally, and most importantly, evidence suggests that, when designed and
implemented well, accountability systems can impact school quality in a way that leads to long-term
positive effects on students’ adult incomes.”? All that being said, the current way that test scores are
used to make important decisions needs to be improved to ensure they are fair to students, teachers,

and schools.

RECOMMENDATION:

ISOLATE THE EFFECTS OF TEACHERS AND
SCHOOLS TO ENSURE THAT THOSE SERVING
AT-RISK STUDENT POPULATIONS ARE NOT
PENALIZED BY OUT-OF-SCHOOL FACTORS.

One of the most difficult, but most important, aspects of
using student test score growth in an evaluation system is

isolating the effects of schools and teachers. After all, many

factors—including poverty and parental involvement—

affect a given student’s achievement, and only a fraction
can be attributed to his teachers or his school. Indeed,
only about one-fifth to one-quarter of student test scores
are explained by the quality of their schools, and of that,
about one-half to two-thirds are the result of the student’s

individual teachers.”



We are not saying that teachers and schools do not matter. i WH AT Is V ALUE ADDED?

But we also cannot blame those same teachers and schools for
all the factors that can contribute to low student achievement.

If we simply look at absolute test scores, as often happens,” with patueagidedds a satistical metiipd that

no accounting for growth or student background, the schools attempts to isolate teachers' inﬂue:nce

and teachers working with our most challenging students will o

be unfairly penalized. Moreover, some struggling schools on their students’ test score g rowth‘

and teachers who work with high-achieving students will b dir
be overlooked. Value-added models can take into

With the use of “value-added modeling,””® we can go a long account a variety of variables that affect
way toward isolating teachers’ and schools’ effects by controlling y ! \ - -
for students’ prior tests scores, as well as other factors outside students’ performance, including prior
teachers’ control. : : .
cachers contio achievement, socioeconomic status,
disability status, special education
BRSSO TR ol e e A status, attendance, disciplinary record,

FACTORS and class size.”” Although some critics

CONTRIBUTING TO
STUDENT ACHIEVEMENT

of value-added measures correctly point

" out that teachers’ ratings can vary from

-
-

20% T jr'eaﬁto year,’® others respond that this

MIGAUEE can be ameliorated through multiple
__— effectis g
IN:SCHOOL" J S se ek years of data, and that similar variance

FACTORS individual v S,
teachers. S R : .
%t exists in performance metrics of other

-
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OUT-OF 5¢ odL - | " professions.” Value-added scores are
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- ’ /VARIATION . J -+ particularly reliable for teachers at the
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- extremes of the distribution.®’ Research
also suggests that teachers’ value-added
scores predict their effects on students’

Source: Di Carlo, M. (2010, July 14) Teachers Matter, But So Do Words. long-term outcomes such as income and

Shanker Blog. Retrieved from http://shankerblog.org/?p=74. (Note that these .
percentages are approximations.) [ couege attendance.?!
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EXAMPLE: TWO-STEP VALUE-ADDED MODEL

In recent years, as New York has started using a
student growth model to evaluate teachers, concerns
have been raised about the extent to which it fairly
accounts for factors outside of educators’ and
schools’ control.?2 A report on the subject found
evidence that the 2012-2013 New York State growth
measure may have been partially biased against
some teachers and principals who serve certain
student populations.®®* With New York State likely

to use value-added scores as 25 percent of teacher
evaluation in the 2014-2015 school year,? now is the

time to consider the ideal model.

We recommend an approach that more fully
accounts for factors outside teachers’ and schools’
control. This method—known as a two-step value-
added model, or proportionality—is designed to
make apples-to-apples comparisons.® In other
words, this model eliminates any correlation
between teachers’ and schools’ value-added

scores and the student populations they teach—it
guarantees that educators of, for example, students

in poverty or students with disabilities will not

receive disproportionately low ratings.

This will address the concern that student
achievement measures penalize teachers and
schools who serve certain student populations.

It will also ensure that evaluation measures will not
exacerbate persistent inequities in those schools—
high-poverty schools will have a tougher time
recruiting and retaining teachers if those educators

face a higher chance of a low evaluation score.

We recognize that genuine inequalities persist
between and within our schools,® and that
correlations between teacher effectiveness scores
and student populations likely reflect some genuine
differences in teacher quality. But our goal in an
evaluation system is not just to get an accurate
picture of teacher quality, but also to design a system
that provides useful information to support teacher
and school improvement, while helping districts and
principals make retention and dismissal decisions.
We are convinced that the two-step model does

just that.?”




MEDIAN SGP

COMPARING DIFFERENT GROWTH MEASURES

The following graphs show three different ways of measuring schools’ student achievement growth. The x-axis

is a measure of school poverty, while the y-axis is a measure of school effectiveness based on the given growth

measure. The shaded areas are scatter plots showing the range of schools’ scores. The line shows the correlation

between schools’ level of poverty and their level of effectiveness. Note that these are examples based on schools

in Missouri, so representations of New York schools may vary in certain ways.
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Sample for all growth measures is 1,846 schools

Source: Ehlert, M., Koedel, C., Parsons, E., et al. Selecting Growth Measures for School and Teacher Evaluations: Should Proportionality Matter? National
Center for Analysis of Longitudinal Data in Education Research. Retrieved from http://www.caldercenter.org/publications/upload/wp-80-updated-v3.pdf

RECOMMENDATION:

EVALUATE TEACHERS OF NON-TESTED

SUBJECTS BASED ON AUTHENTIC ASSESSMENTS—
DEVELOPED AND VALIDATED BY TEACHERS
—USING GROWTH MEASURES OR STUDENT
LEARNING OBJECTIVES.

Many educators do not teach in grades or subjects that
have annual state tests, and therefore cannot be evaluated
using value-added measures. In order to comply with the
new evaluation law, some teachers are being rated based
on students or subjects they do not teach—for example,
in some cases gym teachers are being rated on English
scores.® This practice must stop, because it violates a core
tenet® of any accountability system: Teachers should not
be held accountable for outcomes outside of our control.”
We are glad that the New York City teachers’ contract will

move accountability in this direction.”

Districts need to invest in authentic performance measures

for teachers in non-tested subjects, particularly ones

like music, art, and physical education. In many cases,
these performance assessments may be combined with
more traditional written tests. Results should not only
be considered in individual teachers’ evaluations, but
school evaluations as well. The creation of standardized
performance assessments for these subjects has been

experimented with,”

though the evidence is limited on
how successful such programs have been. In all non-tested
subjects, evaluations should be based on student learning
objectives” or measures of student growth that ensure fair

comparisons are being made across classrooms.

Our top priority is to ensure that any such assessments
are designed by and with teachers, and are validated by
teachers. Educators should have a hand in the design, the
administration, and the revision of these assessments. This
is absolutely essential. When teachers are involved in the
creation of exams, the tests are more likely to reflect what

is being taught in the classroom.

VALUE-ADDED MODEL

100




“Using multiple measures for high-stakes decisions is
particularly important to me and my students because so many

ELLs often struggle on tests but are bright, capable students.”

Maura N. Henry, sixth- to 12th-grade English as a Second Language teacher,

The Young Women's Leadership School of Astoria

RECOMMENDATION:

MAKE HIGH-STAKES DECISIONS BASED
ON MULTIPLE SOURCES AND MULTIPLE
YEARS OF EVIDENCE.

We believe in the value of test scores to inform and
evaluate students, teachers, principals, and schools, but we
also are convinced that a single test score should not be

the sole basis for any high-stakes decision. A broad array

evaluation®—has used a multiple measure system, with
student growth as one factor among others.”® Similarly, we
are glad that the New York City Department of Education
recently adopted a multiple-measure system for student
promotion and retention decisions.” We think the city
and state have done a good job ensuring that important
decisions are based on multiple sources of evidence.

Nevertheless, there is room for improvement.

of theory and evidence suggests that multiple measures are
always preferable in high-stakes circumstances.” We are
encouraged, then, that New York City—like all districts

and states that have adopted the new wave of teacher

EXAMPLE: HIGH SCHOOL GRADUATION EXAMS

The current requirement that all New York State students pass a series of exams in order to
graduate high school is an example of a policy that fails to consider multiple measures. Under the
current system, students will only receive a high school diploma if they pass five state-mandated
Regents exams.*® (Students with disabilities or IEPs have some limited additional options.)

This policy is designed to create high expectations for students—an admirable goal—but it ends
up harming some of them. Anecdotal®® and empiricall®? 01102103 eyidence show that high school
graduation exams have little or no positive effects and significant negative consequences for
students who fail such tests. There is even alarming research showing that mandated graduation
exams can lead to increased incarceration rates.14

With this evidence in mind, we take the position that high school graduation exams should never
be the sole basis for denying students their diplomas. It is appropriate for such tests to be part

of a multiple-measure graduation system, but not as inflexible roadblocks for students trying to
graduate. It is outside our scope to discuss what precisely such a system should look like, but we
will note that, holistic multi-measure graduation models exist and should be studied.!®®



UNIQUE STUDENT POPULATIONS

One important aspect of assessment that is not discussed enough is the
effect on unique populations of students, including those receiving special
education, students with disabilities, English-language learners, and

gifted and talented students. A thorough discussion of issues surrounding
testing with each of these student populations is beyond the scope of this
paper. However, we were very cognizant of these students while crafting
our recommendations. Here, we highlight and elaborate on how specific

components of our recommendations affect these students.

* Inthe design of tests, the needs of unique popu|qtions of students must be
carefully considered. First and foremost, teachers of a variety of student
populations should be represented on the panel of educators who design
and review assessments. Particular care must be given in writing test
items to ensure that certain students are not disadvantaged. For example,
math tests should not, in most cases, include idioms that English-language
learners might not be familiar with, since such a question would not
measure those students’ mathematical ability.

As we have previously articulated, we believe in the value of computer-
adaptive testing. These assessments will benefit unique student

populations—specifically those who are low- and high-achieving—by

gauging their growth accurately. This needs to be a high priority. If we want
students and teachers to believe in the value of the assessments, we need to
make them useful to all students. Computer-adaptive tests will significantly
help in this regard.

Our recommendation regarding the use of multiple measures in making
high-stakes decisions—specifically graduation decisions—will have a
positive effect on unique populations of students.'® English-language
learners and speci0|| education students have |ong groduated at lower rates
than other students. The move to a multiple-measure system will not solve
this problem, but it will give all students multiple avenues to demonstrate
their know|eo|ge of the content necessary to graduate.




“When teacher input is soughtout "= =%

and reflected m assessments and
their imﬁl-émeﬁf_ation, tests will
become an effective tool to accurately
gauge studgin't_' achievement and
growth, a;w;l”l as an empowering

tool for the 't'eécher_é to:mprove

their teaching practices'.-'-;-é.

IRIS WON, ninth- to 12th-grade mathematics
and technology teacher, Renaissance High School
for Musical Theater & Technology
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As teachers, this is our vision for making full use of standardized assessments—

for taking advantage of a powerful tool that requires careful execution.

Tests can be a force for good, and we would be unwise to throw them out of our
toolbox. At the same time, they cannot be our only tool. We cannot use a hammer

when a wrench is necessary, and we will usually need both.

Improving how tests are used is a shared responsibility. As teachers, we must do
our part—administer tests with fidelity, use data to improve when it is available,
and advocate for better assessments when necessary. But policymakers must also
step up—they must provide us with the support we need, and they must make
wise decisions about how often tests are administered and how results are used.

This will take time, money, reflection, and a lot of work.

Let’s get started.

. ' ke ™




DESIGN

IMPROVE THE ACCURACY
OF STANDARDIZED
ASSESSMENTS

>

ACCOUNTABILITY

INCLUDE DATA IN
CRITICAL DECISIONS

28

ummary

KEY TAKEAWAYS

» Tests are useful, though imperfect,
measures of students’ learning and
teachers’ effectiveness.

» The accuracy of tests is directly
related to test quality —well-
designed assessments provide
important information, but poorly
designed tests have little to no use.

KEY TAKEAWAYS

» Student achievement is a useful
measure that should be a part
of a multi-measure evaluation
framework that holds teachers
and schools accountable for
student performance.

* Holding schools and teachers
accountable for students’
performance produces
positive results.

RECOMMENDATIONS

» When designing tests, follow
best practices such as ensuring
alignment to standards, testing
higher-order thinking, and actively
soliciting teacher input.

» Prioritize higher-order instruction,
and eliminate excessive test
preparation that does not
contribute to meaningful learning.

» Use computer-adaptive
assessments, which improve
tests’ accuracy by measuring
the growth of low- and high-
performing students.

» Release the vast majority of
state test items publicly after the
assessment window has closed so
that all stakeholders can monitor
the quality of the exams.

RECOMMENDATIONS

» Isolate the effects of teachers and
schools to ensure that those serving
at-risk student populations are not
penalized by out-of-school factors.

» Make high-stakes decisions based
on multiple sources and multiple
years of evidence.

« Evaluate teachers of non-tested
subjects based on authentic
assessments—developed and
validated by teachers—using
growth measures or student
learning objectives.

KEY RESEARCH TAKEAWAYS

%
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AND OVERVIEW OF RECOMMENDATIONS
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KEY TAKEAWAYS

» The toxic culture of testing
that pervades some schools
undermines the value of
assessments and harms
teachers' morale.

» A positive culture begins
with viewing assessments as
opportunities for growth, and also
requires policymakers to create an
environment—through support and
thoughtful decision-making—that
encourages a healthy culture.

KEY TAKEAWAYS

¢« When used properly,
assessment data is valuable for
improving teachers’ practice,
and provides helpful information
to administrators, parents,
and students.

o Teachers and administrators
need more support in using data to
inform their practice and ensure it
is meaningful.

RECOMMENDATIONS

¢ Measure time spent, by both
students and teachers, on testing,
and eliminate unnecessary and
redundant exams.

« Implement best practices, such as
administering tests in controlled
environments and monitoring for
test irregularities, to prevent and
detect cheating.

« Create or expand pilot programs
of schools using nontraditional
tests to determine whether they
lead to positive results for students,
and can be used to evaluate and
support teachers and schools.

RECOMMENDATIONS

» Offer high-quality training
throughout the year for teachers on
how to improve instruction using
assessment data.

e Provide each school with a teacher
who serves as a "data specialist”

» Ensure that teachers and
administrators receive timely,
detailed, and disaggregated data in
a transparent, accessible format.

CULTURE

CREATE AND MAINTAIN
A POSITIVE TESTING
ENVIRONMENT IN
SCHOOLS

KK

TEACHING

USE DATA TO IMPROVE
INSTRUCTION




Teacher Policy
Team Process
and Methodology

IDENTIFYING E4E’S POLICY FOCUS

E4E surveyed members and held focus groups with
E4E-NY members to determine the most important

policy issues from teachers’ perspective.

OUR PROCESS

We met for eight weeks to review research on different
facets of testing and assessment, particularly as they relate
to New York City and State. We considered evidence
from different perspectives, held small and large group
discussions, and regularly challenged each other’s thinking.
‘We ended up with four main categories under which we

elaborate upon specific recommendations.
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For far too long, education policy has been created

without a critical voice at the table—the voice of classroom teachers.

Educators 4 Excellence (E4E), a teacher-led organization, is changing
this dynamic by placing the voices of teachers at the forefront of the
conversations that shape our classrooms and careers.

E4E has a quickly growing national network of educators united by
our Declaration of Teachers' Principles and Beliefs. E4E members
can learn about education policy and research, network with like-
minded peers and policymakers, and take action by advocating

for teacher-created policies that lift student achievement and the
teaching profession.
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